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The Group is dedicated to integrating sustainable development into our corporate culture. In 

recognition of the importance of sustainability and mitigating climate change, the Group 

established a Sustainability Policy in FYE 2022 to guide us in strategically managing our risks 

and opportunities and integrating sustainable practises into our operations. 

In order to create long-term value for our stakeholders, this policy was established to identify 

relevant ESG indicators and incorporate sustainability into daily operations and decision-

making throughout our value chain. It also aims to align the Group's strategies with pertinent 

international sustainability principles including the UN SDGs. 

The policy has been reviewed and approved by the Board of Directors and is subject to 

periodic revisions to reflect any updates in the Group’s sustainability practices. T7 Global’s 

business divisions and related third parties working with or on behalf of the Group, are subject 

to the Sustainability Policy. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

T7 GLOBAL BERHAD 

SUSTAINABILITY POLICY 

 
Value Creation 

T7 Global is committed to sustaining excellence in our everyday 

operations creating confidence in the Group’s governance systems 

and social license to operate. The Group is committed to upholding 

the highest levels of integrity, ethical behaviour, and good corporate 

governance procedures. 

 

Environmental Sustainability 

T7 Global acknowledges the significance of operating in an 

environmentally responsible way and aims to reduce our 

environmental impact through efficient energy management and 

sustainable water and material use. We are committed to 

incorporating monitoring systems to identify climate-related risks 

and consequently evaluate and improve our environmental 

performance to build climate resilience across our operations.  

 

People First 

We uphold universal human rights by adhering to international 

standards such as the Universal Declaration of Human Rights and 

the ILO Declaration. As a responsible corporate citizen, we prioritise 

employee wellbeing through the implementation of health and safety 

best practices and by promoting diversity and inclusivity. 


